
EDUCATION

ALEX SUPRUN
FRONTEND SOFTWARE ENGINEER

CONTACT

+49 151 72 39 41 71

alex.suprun.email@gmail.com

Berlin, 13347, Germany

www.oleksii-suprun.site

SKILLS

NextJS (CSR, SSR, ISR)

TypeScript / JavaScript

Material-UI/Tailwind

Functional & OOP programming

Backend-Frontend integration

TDD & CI/CD

RESTful APIs

Jest/Cypress

Git

NATIONAL AVIATION UNIVERSITY

Master of Computer Science

2019 - 2020

2015 - 2019 
NATIONAL AVIATION UNIVERSITY

Bachelor of Computer Science

English (B2)

German (A2)

Ukrainian (Fluent)

LANGUAGES

WORK EXPERIENCE

Accomplished frontend engineer with 3 years of professional
experience, delivering high-quality, scalable solutions using Typescript
and Next.js. 

Successfully led the development of key features, boosting page load
speeds by 25% and enhancing user engagement. 

Passionate about adopting cutting-edge web technologies, with a
proven track record of mentoring trainee developers and enforcing best
practices.  Expert in large-scale projects with microfrontend
architecture, ensuring seamless integration and top performance.

Raisin GmbH, Berlin, 2022-2024
Front-End Engineer

Developed and optimized UX components for a microfrontend

application.

Integrated frontend with backend, reducing error rates by 10%.

Implemented UI/UX enhancements, raising user satisfaction.

Led code reviews and pair programming, reducing bugs and

improving code quality by 20%.

Presented features to stakeholders & team, gaining approval

and positive feedback.

Played a key role in the successful migration of the customer

portal.

Led spikes to inform architecture and prevent bottlenecks.

WizardsDev, Kyiv, 2021-2022
 Full-stack Wordpress Developer

Developed and optimized affiliate WordPress sites, achieving

up to 40% increase in organic traffic via targeted SEO strategies.

Created and automated custom WordPress themes and

plugins, cutting development time by 30% and enriching

functionality.

Enhanced website speed and performance, reducing load

times by 50% and increasing user retention rates.

Mentored and onboarded new developers, speeding up

onboarding and boosting team productivity.

Led spikes to inform architecture and prevent bottlenecks.


